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MEMORANDUM OF AGREEMENT 



The District and Y.C.F.A. agree that the Work Year for 
Unit Members for 1988-89 and (989-90 will be 177 days 
with the Friday prior to the first day of instruction* 
being a non-work day. 



FOR THE DISTRICT: 



FOR Y.C.F.A. 




7s/ <'W^fa\iTT 

[strict Negotiator 

Date: 



^resident, Y.C.F.A. 
Date: £L±b& 
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MEMORANDUM OF AGREEMENT 



The District and Y.C.F.A. agree that the four-semester 
period referred to in Section 7.3 of the Bargaining 
Agreement will commence July 1, 1988. 



FOR THE DISTRICT: 




Date: 



Negotiator 



FOR Y.C.F.A.: 



^President, Y.C.F.A. 



Date: 
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Between 



YUBA COMMUNITY 
COLLEGE DISTRICT 



YUBA COLLEGE 
FACULTY ASSOCIATION 



Signed and entered into February 10, 1988. 



FOR THE DISTRICT 




FOR YCFA 




George Sou*a, District Negotiator " fclrfsfS^ 
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ARTICLE 1,0 RECOGNITION 

1.1 The Governing Board of the Yuba Community College District, herein- 
after referred to as the "District," hereby recognizes the Yuba 
College Faculty Association, hereinafter referred to as 
"Association, 11 as the sole and exclusive representative of those 
certificated classes and employees enumerated within the agreement 
executed and attached hereto as Exhibit A. 



ARTICLE 2.0 ASSOCIATION RIGHTS 

2.1 Use of Buildings and Facilities 

2.1.1 The Association shall have the right to use institutional 
facilities at reasonable times for the purpose of meetings. 

2.1.2 Telephone Usage 

The Association shall pay all of its own telephone costs. 

2.1.3 Postage Machine 

The Association shall pay all its own postage costs. 

2.2 Notice of Activities 

2.2.1 The Association shall have the right to post notices of 

activities and matters of Association concern on agreed-to 
bulletin boards, provided that such communications are dated 
and bear the Associations identification as the distributor. 

2.3 Distribution of Materials 

2.3.1 The Association may distribute organizational materials on 
District property, provided that such distribution does not 
interfere with District business. No one shall be allowed to 
distribute materials in a manner which distracts employees 
while performing their duties. Duly authorized communications 
may be placed by the Association in mailboxes of unit members, 
provided that such communications are dated and bear the 
Association's identification as the distributor. 

2.4 Access to District Property 

2.4.1 Authorized representatives of the Association shall be 
permitted access to District property to conduct proper 
Association business provided that the conducting of such 
business does not interfere with the duties of District 
employees. 
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Roster of Unit Members 



2.5.1 Names, and non-confidential addresses and telephone numbers of 
unit members as provided to the District by the unit members, 
shall be provided the Association once annually during the 
term of this Agreement current as of Octobe 1 and provided bv 
October 15. 

» 

Board Agenda 

2.6,1 The Association, upon request, shall be provided two (2) 
copies of the public Board packet prior to each regularly 
scheduled Board of Trustee's meeting. Upon five (5) working 
days notice the Association has the right to place a specific 
item(s) on the agenda and to speak to such items(s) provided 
the item(s) is within the scope of negotiations. 

Dues Deductions 



2,7.1 The District agrees to deduct dues in certified, uniform, 
monthly amounts from the pay of Association members in the 
unit, and to pay the Association the normal and regular 
monthly membership dues voluntarily authorized by the unit 
member on the approved District form, subject to the follow! 
conditions: 



2.7.1.1 Such deduction shall be made only upon the 
submission on a District-approved form of a duly 
executed and revocable authorization by the unit 
member ; 

2.7.1.2 The District shall not be obligated to put into 
effect any new, changed, or discontinued deduction 
unless the change is in the District payroll office 
prior to the 10th of the month; 

2.7.1.3 The Association agrees to indemnify, defend, and 
hold the District harmless against any claims made 
of any nature whatsoever and against any claim or 
suit instituted against the District arising from 
its collection and deduction of Association 
membership dues. 

Consultation 



2.8.1 The Association shall have the right to consult on the 

definition of educational objectives, the determination of the 
content of courses and curriculum, and the selection of 
textbooks . 



ADl 



2.9 Injunctive Relief 



2.9.1 



Nothing herein shall preclude the Association from seeking 
injunctive relief if it feels the District's action in 
declaring an emergency is inappropriate. 



ARTICLE 3.0 DISTRICT RIGHTS 



3 . 1 



3.2 



It is understood and agreed that the District retains all of its 
S??WK an ? aUth ° r1 ^ to dlrect ' »anage. and control in conformant 
with the law. included in those duties and powers are the exclusive 
right to: Determine its organization; direc? the work of i?s 
employees; determine the times and hours of operation; determine the 
kinds and levels of service to be provided, and the methods and means 
of providing them; establish its educational policies, goals? and 
objectives; insure the rights and educational opportunities of 

oJ U ^ n ^nnfi terml ? e ! t=lffln g Patterns; determine the number and kinds 
of personnel required; maintain the efficiency of District 
operations; determine the curriculum; build, move, or modify 

t, !, esta blish budget procedures and determine budgetary 
allocation; determine the methods of raising revenue; contract out 
work; and take action on any matter in the event of an emergency. 

In addition, the Board retains the right to hire, classify, assign, 
transfer, evaluate, promote, terminate and discipline employees. The 
exercise of the foregoing powers, rights, authority, duties, and 
responsibilities by the District, the adoption of policies, rules 
regulations, and practices in furtherance thereof, and the use of' 
judgment and discretion in connection therewith, shall be limited 
only by the specific and express items of this agreement, and then 
Sith 1° 6Xtent SUCh Speclflc and express terms are in conformance 



3 . 3 



j£ It I- "tains its rights to amend, modify, or suspend policies 
and practice? referred to in this Agreement in case of emergency 
Emergency is defined as an act of God. a natural disaster, or other 
dire interruption of the District's programs. The determination of 
whether or not an emergency exists is solely within the discretion of 



ARTTCLE 4.0 LEAVES 

4.1 Absences and Conditions Regulating Absences - General Provisions 



4.1.1 



A unit member may be absent from work during required periods 
of service, providing the applicable policies and procedures 
have been properly implemented. Absence for any other reason 
shall constitute an "unauthorized absence." Unit members 
shall not be entitled to salary compensation during periods of 
unauthorized absence from work during required periods of 
service. 
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4.2 Sabbat lea) Leaves 



4.2.1 



^2n?^ Y ;o a I ° P J l0n w f the Board « statical leaves may be 
granted to members for the purpose of carrying out an approved 

£3c? ? M ?k "J} 1 e ? aMe the Kember to P r ° vl ' e im P ?Sved P 
service to the District and Its students. ConsU -ration will 

^J£w2h VS° 9ramS Whlch lnvo2ve ^ appropriate program of 
organized study or research. * 



4.2.1.1 



4.2.1.2 



4.2.1.3 



4.2.1.4 



4.2.1.5 



4.2.1.6 



Members who have satisfactorily completed at least 
seven (7) consecutive years of full-time service in 
this District will be eligable to apply for a 
sabbatical leave. After completing a sabbatical 
leave, an individual is not again eligible to apply 
for such a laave until he/she has served on a 
full-time basis for a.t least seven (7) additional 
consecutive years. A leave for health, maternity, 
military service, or p-ofessional improvement, while 
not constituting a break in continuity of service 
will not count as one of the seven (7) years 
required for sabbatical eligibility. No sabbatical 
will be granted within two (2) years of completing 
an unpaid leave of absence of 26V or more of the 
required days of attendance. 

The District may allocate funds from current income 
in the District budget, each college year, for 
financing of sabbatical leaves for up to five 
percent (5*) of the eligible members of the unit. 

Leaves granted will be distributed among the various 
divisions of the College so as not to impair the 
instructional program. 

The applicant will agree to serve the District for 
at least two (2) years immediately following 
completion of the sabbatical. 

All applications shall be formallv submitted to the 
Leave Approval Committee through the Dean of 
Instruction's Office not later than February 1 of 
the previous academic year. 

For each applicant, the Leave Approval Committee 
shall be composed of the Dean of Instruction and 
Dean of Students and an equal number of members 
appointed by the Academic Senate. Immediate 
Supervisors shall be utilized as non-voting resource 
people. 
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The Approval Committee shall provide the 
Superintendent/President with a recommended rank 
order of leave applications which, together with the 
Superintendent/President's recommendations, shall be 
submitted to the Board of Trustees. 

Criteria used for ranking Sabbatical Leave 
applications and evaluation procedures shall b« 
developed by the Academic Senate and the District's 
representatives on the Leave Approval Committse as 
named in 4.2.1 .6. 

Within one (1) semester after return to duty, a 
member who has completed a sabbatical leave will 
submit to the Leave Approval Committee a written 
report covering the period of the sabbatical. When 
applicable, a transcript or other evidence of 
completion of the planned program will accompany 
this report. A copy of each sabbatical leave 
report together with the Committee's evaluation, 
shall be forwarded through the College President's 
office to the Board. The individual shall also make 
an oral report to the appropriate faculty as 
scheduled by tl , appropriate Dean, and to the Board 
If requested. 

Compensation while on sabbatical leave win be 
computed in accordance with salary schedule in 
affect during the period of leave and will be paid 
in equal monthly payments. A sabbatical leave will 
be counted as service and experience on the salary 
schedule. 7 

Sabbatical leaves may be granted as follows: 

4.2.1.U.1 One (1) semester within inclusive dates 
of semester at ninety percent (90X) of 
full salary, or 

4.2.1.11.2 One (1) full academic year at seventy 
percent (70*) of full salary. 

4.2.1.12 Time oi. sabbatical leave will count 
towards retirement. 



• 4 . 2 ♦ !i ♦ 1 3 Change of Sabbatical Program: Once the 
sabbatical leave request has been 
approved, it is understood that the 
applicant will, as a minimum, fulfill 
the approved program. Deletion of items 
in the approved program shall be made 
only after an amended plan has been 
submitted and approved, using the same 
procedure as applies to the original 
leave request . 

4.2.1.14 Both the Governing Board of the District 
and the District shall be freed from any 
liability for the payment of any 
compensation or damages provided by the 
law for the death or injury of any 
employee of the District employed in a 
position requiring certification 
qualification when the death cr injury 
occurs ,while the employee is on any 
leave of absence granted under the 
provisions of this Article. 

3 Sick Leave 

4.3.1 Sick leaves for member illness or injury (only) shall be 
granted for a maximum of ten (10) days annually as of the 
Jirst day of employment to each member designated as contract 
or regular at the rate of one (1) day per month of service 
computed on a contractual basis. Should the employment be 
less than ten (10) months, then sick leave will be prorated at 
the rate of one (1) day per month of the term of service. 

4.3.2 Earned sick leave which is not used may be accumulated indefi- 
nitely from one (1) year of service to the next and may be 
used as required during such subsequent continuous years of 
service . 

4.3.3 Credit for sick leave need not be accrued prior to taking sick 
leave by the member; such leave may be taken any time during 
the fiscal year, not to exceed the balance of the employee r s 
sick leave entitlement through June 30 of that fiscal year. 

4.3.4 Any employee who is on paid status while on sick leave, sab- 
batical, or other paid leave shall continue to earn all 
employee leave benefits to which entitled An employee who is 
on other leaves of absence without pay shall retain a^l 
accumulated sick leave benefits but shall not accrue any 
additional sick leave benefits during such periods of absence. 
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4.3.6 



4.3.7 



4.3.8 



A /3 

4.3.5 When J^mber is absent fro* worjc because of illness or acci- 
or not thl absence Irises « l?!? i?"?* ^ l6SS ' Whether 
Sue-fT an^ ^ 

the sum w c ° "a u ; " J ? b "»« ° ccurs fall not exceed 
to fill the n e mb er. s U posIt?on d dur iT^lolZ ^ 

ItTlVil X** iS empl ° yed ' the -o-rSMch-^ula^e 
paid to the temporary employee had one been employed 

d'lsUcrofTn^ e r mp?oye e e sLnT^ * PreVi ° US ^ 

Pulsions and^imaS ^^SS^^ 

request pu^suan?o?h^ = Ubse <* Uent ^ploying district upon 
Education CoTe P'ovasaons and limitations of the 

^eLssi?ated e Sv e D ^ ^ the right t0 utilize leave 
recovery nereLor 9 "?^' m £ scarriaae - childbirth, and 
shall notify her i^itt UP ° n dia 9 nosis of pregnancy. 

K ^^^^^^^ iu-sH 

Jh.«.di:!c a y:S b e Se/J?e n :hS!I /hiS COntracted employment for 
with a current .ccoSn^g o^ne.^ac^a^e^frj^e 

be required during extended Ih.-I.II !!? medl "l reports may 
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4.3.9 



4.3.10 



tir 
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4.3.12 Sick leave may be utilized by any person placed under quaran- 
tine on the same basis as though the person had been ill. 

4.3.13 The District may at its expense require an examination by a 
physician mutually agreed upon by the District and the 
Association to corroborate a unit member's ability to return 
to work or his/her ability to work because of accident or 
illness. 

Sick Leave for Part-Time/Overtime Assignments 

4.4.1 Unit Members whose employment is designated as either 
part-time or overtime (extra pay assignments } # employed on an 
hourly basis (other than summer session), shall earn sick 
leave credit at the rate of one (1) hour for each eighteen 
(18) hours of paid service. Sick leave credit will not be 
earned for any fraction of eighteen (18) hours. Sick leave 
earned may not be credited to sick leave accrued during other 
District employment, nor may sick leave earned during other 
District employment be utilized for absence during hourly 
employment. 

4.4.2 Reporting and verification will be in accordance with Article 
4 .3 . 10 above . 

4.4.3 Notification of absence will be in accordance with Article 
4.3.11 above . 

Bereavement Leave 

4.5.1 Members of the bargaining unit may be granted, without loss of 
salary or other benefits, leave of absence not to exceed three 
(3) working days, or five (5) working days if travel of more 
than 300 miles is required, per occurrence on account of death 
of any member of the member's immediate family. 

4.5.2 "Member of the immediate family," as used in this section 
means the mother, father, grandmother, grandfather, or 
grandchild of the member or of the member's spouse, and the 
spouse, son, son-in-l,aw, daughter, daughter-in-law, brother, 
sister, or any immediate relative living in the immediate 
household of the member. 

4.5.3 An extension of bereavement leave may be requested under 
personal necessi ty leave . 

4.5.4 Upon return to duty, the REPORT OF ABSENCE form shall be filed 
with the employee's Immediate Supervisor. The member shall 
provide verification satisfactory to the District. 
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4.6 Industrial Accident and Illness Leave 



4.6.1 For an accident or illness which is job-incurred, and upon the 
written request of the employee, members of the unit shall be 
provided leave benefits under the following provisions: 

4.6.1.1 Allowable leave shall be sixty (60) days during 
which the schools of the District are required to be 
in session or when the member would otherwise have 
been performing work for the District in any one 
fiscal year for the same accident. 

4.6.1.2 Allowable leave shall not be accumulated from year 
to year. 

4.6.1.3 Industrial accident or illness leave shall commence 
on the first (1st) day of absence. 

4.6.1.4 When a certificated member is absent from her/his 
duties on account of an industrial accident or ill- 
ness, he/she shall be paid such portion of the 
salary due her/him for any month in which the 
absence occurred and, when added to her/his 
temporary disability indemnity under Division 4 or 
Division 4.5 (commencing with Section 6100) of the 
Labor Code, will result in a payment to her/him of 
not more than his/her full salary. 

4.6.1.5 The phrase, "full salary," as used in this Article 
shall be computed so that it shall not be less than 
the member's "average weekly earnings" as that 
phrase is used in Section 4453 of the Labor Code. 
For purposes of this Article, however, the maximum 
and minimum average weekly earnings set forth in 
Section 4453 of the Labor Code shall otherwise not 
be deemed applicable. 

4.6.1.6 Industrial accident or illness leave shall be 
reduced by one (1) day for each day of authorized 
absence regardless of a temporary disability 
indemnity award. 
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At<* 

4.6. 1.7 When an Industrial accident* or illness leave 
overlaps into the next fiscal year, the member shall 
be entitled to only the amount of unused industrial 
accident or illness leave due her/him for the same 
illness or injury. 

4. 6. 1.8 Upon termination of the industrial accident or 
illness leave, the member shall be entitled to the 
benefits provided in Education Code Sections 87781 
ana for the purposes of each of these sections 
her/his absence shall be deemed to have commenced on 
the date of termination of the industrial accident 
or illness leave, provided that if the member 
continues to receive temporary disability indemnity, 
he/she may elect to take as much of her/his 
accumulated sick leave which, when added to her/his 
temporary disability, will result in a payment to 
her/him of not more than her/his full salary. 

4.6. 1 .9 During any paid leave of absence, the member may en- 
dorse to the District the temporary disability 
indemnity checks received on account of her/his 
industrial accident or illness. The District, in 
turn, shall issue the member appropriate salary 
warrants for payment of the member's salary, and 
shall deduct normal retirement, other authorized 
contributions, and the temporary disability 
indemnity, if any, actually paid to and retained by 
the member for periods covered by such salary 
warrants . 



4.6.1.10 Any member receiving benefits as a rssult of this 

Article shall, during periods of injury or illness, 
remain within the State of California unless the 
governing board authorizes travel outside the sta.e. 

4.6.2 Periodic medical reports may be required during extended ab- 
sence of an employee. Employees returning to work from indus- 
trial accident or illness leave shall be required to present a 
doctor's release verifying medical permission to return to 
work, including any restrictions. 

4.6.3 Upon return to duty, the REPORT OF ABSENCE form shall be filed 
with the employee's Immediate Supervisor. 

4.7 Jury Duty 

4,7.1 When regularly called for jury duty in the manner provided by 
law, members of the bargaining unit shall be granted a leave 
of abs ence wi thout loss of pay for the t ime the employee is 
required to perform jury duty during the employee's regularly 
assigned working hours. 
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An 

2 Request for jury service leave should be made by presenting as 
soon as possible the official court summons to jury service to 
the member's immediate supervisor and to the District payroll 
office through regular administrative channels. 

3 Reimbursement to the District of any monies earned as a juror 
except mileage, shall be made by the member. 3 

4 A member regularly called for jury duty shall not be 

!hf?? r h 9 lVV n L Way to Seek exe «>Ption from such duty nor 
shall he/she be discriminated against in any way for not 
seeking such exemption. 
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The District may require verification of jury duty time prior 
to, or subsequent to. providing jury duty compensation. 

Upon return to duty, the REPORT OF ABSENCE form shall be filed 
with the employee's Immediate Supervisor. 



tary Leave 



"ten request, members of the bargaining unit shall be 
granted military leave if required by the provisions of the 

Veterans Sd" * Educatlon Code and of the Military and 

2 Upon return to duty, the REPORT OF ABSENCE form, along with 
verification of military leave, shall be filed with the 
employee's Immediate Supervisor. 

onal Necessity Leave 

1 A member of the bargaining unit may use. at her/his election 
not more than six (6) days of accumulated sick leave credit in 
a school year for any of the following purposes: 

4.9.1.1 The death or serious illness of a member of the 
employee's immediate family when additional leave 
is required beyond that provided by Bereavement 
Leave . 

4.9.1.2 An accident involving her/his person or property, or 
the person or property of a member of the immediate 
family . 

4.9.1.3 An appearance in court as a litigant, or as a 
witness under an official court order. 

4.9.1.4 Other leaves as approved by the Immediate Supervisor 
and the Assistant Dean - Administrative Services. 

» Immediate family shall be as defined under Bereavement Leave 
Article 4.5.2, in this Agreement. 
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At* 



4,9,3 O^sInCE^^^' h6 ( She ? ha13 Verlfy ' ^ tilin * the REPORT 
hp/ihP hf ? I the employee's Immediate Supervisor, that 
he/she has taken a leave for one of the reasons listed. 

4.10 Other Leaves of Absence; Other Conditions 

4.10.1 A member of the bargaining unit may be granted a leave of 
absence without pay by the Board of Trustees upon recommenda- 
tion of the Superintendent for a period not toVxJS one ??, 

4.10.1.1 Such leaves of absence without pay will terminate at 
the end of the fiscal year, June 30, but mav be 
extended or renewed. 

4.10.2 A member of the bargaining unit on unpaid leave of absence for 
26* or more of the required days of attendance shall bl ineli- 
gible for step advancement on the salary schedule. 

4.10.3 Employees who haye been on paid or unpaid leave shall return 
to their original position or one of equal status and rank 

Telvtl T?? 1 } 7 ^ reed otherwise - Salary for those on P aid 
leaves shall include any increments and be subject to the 
salary schedule in effect upon date of return. 

4.10.4 Employees on unpaid leave will not receive vertical (steo) 
advancement on the salary schedule when returned to active 
S„ !f ^ e re ^ uest and approval indicating special 
justification is made part' of the leave application. 

4.10.5 Members of the bargaining unit who are on approved leaves of 
hea??n e S 5 all w e el ^ble to participate in P ?he Dis trial 
Ills Jhe run ""J beneflt .P r °9" m Provided that the employee 
SIK^X \* ° ° f P artic ipation, including the District 

sel and fZi^T ^ contr *°ution to the premium or 

self and family members, if applicable. To remain eligible 

rnL P to Jn 1P n? th * emDlo Y ee sha11 remit the full premium 

tZ ntJ Dls * rlct n°t later than the last working day of 
the month preceding the benefit coverage. Members who fail to 
remit prenuums as provided above shall be deemed to be 
aneligable for further participation in the benefit program. 

ARTICLE 5.0 TRANSFERS 
5.1 Definitions 

5,1,1 m P ^Ir n ^ er " iS de?ined as a reassignment of a contracted unit 
member from one campus or center to another when the distance 
between them exceeds ten (10) miles. aistance 
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5.2 General 



5.2.1 



5.2.2 



in the case if . tran I£° a « h '!"f.f " 

Spring, notice shaii be given no l.t. r^'JjT^'jJ^..^ 

5 - 2 - 3 a -L^r b ^J i ^^r^ra:^^I^eV^s ) ^ i °- - 



5.2.4 



5.2.5 



^"T^^"™*^^-^ written 



5.3 Voluntary 



5.3.1 



5.3.2 



5.3.3 



KSiS5»n.' ° iStriCt emPl ° yee - — "v S in r the r ^ 

tJansf^ r iSen S Jhl% at J e T Pt t0 grant 3 re ^ UeGt for * voluntary 
transfer when the training, experience, and the abilities of 
the unit member requesting transfer match the job 
specifications of the open position. 

The unit member's length of service to the District .shall h» a 
SSS?.^"^^^ ~ ' "^^ofvojon^ 



5.4 Involuntary 



5.4.1 



The District shall consider the followinq factors in addition 
to the needs of the District when an involuntary transfer it 
contemp ated^ The qualifications and demons rated aS! Hy of 
the unit member *o perform the required services the 
preference of the unit members and. the member"' 
service ir> the District. 



length of 
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<5 h^/h l5) Ti les further from his/her normal worksite than 
ilt»l/< H r /K Sl S? nCe sha11 be compensated at the amount 
llll I f W district policy for a maximum of one (1) 
semester for the total additional mileage difference if such 
emp oyee utilizes h's/her personal vehicle between his/h^ 
residence and his/her worksite. nis/ner 



5.4.3 If 



If a unit member requires re-training in order for the 
District to complete an involuntary transfer, the District 
shall provide that re-training at no cost to' tne unifmemoer . 

ARTICLE 6 EVALUATIONS 

n^mbfr^ 5°^ ittee . "listing of administrators and an equal 
number of VCFA appointees from the current Negotiating Team 
cti\, e , f ° r ^ d t0 StUdy FaCulty E^luation Procedures 9 ?he 
AcaSemic e SenaL reP n rt *S ^ ne *°«»«n B teams and to the 
the ??FA P °;», BOard approval and upon ratification by 

the YCFA membership, the recommendations of the committee will 
of Ue°f^low? d lnt V h ? contract, effective at the beginning 
win h„ ? now ^g academic year. Current evaluation procedures 

ttl ?"•? Unt11 n6W P ro «dures become incorporated In 

the Bargaining Agreement. 

S.i Contract and Regular staff Member Evaluation (non-management) 

6.1.1 Each non-tenured (Contract) staff member shall be evaluated at 
least once each year. 

6.1.2 Each tenured (Regular) staff member shall be evaluated at 
least once every other year. 



6.1.3 



Kr,n^ ti0 ?^ Shal ;l be conducted b Y (D ^ministration, (2) peer 
faculty, (3) students, (4) self. Each evaluation shall be in 
w r 1 1 i ncj » 




responsibilities 
6.3 Selection of Evaluating Representatives 



6.3.1 Immediate Supervisor - shall be defined as ? certificated 

supervisor or manager to whom the staff member being evaluated 
directly reports. 
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6.3.1? 



6.3.4 



6.3.S 



Second Level Administrator - shall he Hpftno^ 

e ' 3 ' 3 ££!^ 

handles t hr S ?Sde^ m R^I„rlh:"s"°'" ClaSS <"""»«•»• and 

da t ^„?„: 1 ^? r ^; o r^J i iHne^ 1 ; i rPor 2 r e 
used for class-administration by the Jeer! ' CUrrentl V 

discuss?o" a ol°? h ; Struct'Tpa^ 1 ' ?K ritte "' ° r the 
suture on .^rSr^XatT , i'STS.Ji.S!. 
6.4 Basic Procedures 

6.4.1 Evaluation Committee - The Eval — n 

(non-tenured) staff Ipil Eva J"-tion Committee for Contract 
Supervisors r h ' L!? 9 ? e composed of the Immediate 

member being' evaded a m'mbtr ^ h Admlnls trator ; the staff 
by the Evaluate*; VnTt h l p^r'e^ lultlr^Xt "W.t.d 

e^ua?r^ 

i:r/ e r 0 o i^ as the baslc 

evaluation (Article 6.2 above? mandator Y ^ems of 

Student evaluations require resnon«=P f«»> m -> + , 
percent (80%) of studen? actively enroled 
classes or one hundred doctor more ^udents. eValUatee ' S 

15 a"uSs a u?u d rmu?u r aII al : a J e : d n S*"^ the 
immediate Supervis^r^in^? ? P °5 b V he Eval ^tee and 
the Rating Sheets °V two" J or m ore o t^/M summarl ", 

obtain at least the minimum requ^ed percental tl^Vl <° 
Article 6.4.3). 43 Percentage of students 

The Peer will make a classroom visit or oerform 
other activities pertinent to the EvaJuatee's 
ass Ig nment which have mutually agreed Z h! -v, 
mediate Supervisor. Ev.iu.tl.^pS^liJjor. 



6*4-2 



6.4,3 



6.4.4 



6.4.4.1 
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After tabulation of the results, the Evaluation Committee, 
Ji£ K S«™<«? t 5 e Superintendent/President, as determined by 
the Superintendent/President, shall meet as scheduled by the 
Second Level Administrator and discuss the results of the 
Rating Sheets and the total range of observations prior to 
placement in the Evaluatee's personnel file. 

6.4.5.1 For a Regular (tenured) staff member, the procedure 
is modified to provide that after tabulation and 
summarization of the results of Student Rating 
Sheets by the Peer Evaluator or substitute, and 
.m-class (or assignment) and out-of-class (or 
assignment) observations by the Immediate Superv<s->~ 
and by the Peer Evaluator: The Evaluatee, the Peer" 
Evaluator, and the Immediate Supervisor sho.ll meet 
to discuss the results of the Instru 'or Rating 
Sheets and the total range of observ ions, with the 
Immediate Supervisor preparing the Ft <n IE-3. Upon 
review of the total evaluation data, xne Immediate 
Supervisor will recommend the termination or 
continuation of the process, or the Evaluatee may 
request the continuation of the process — if the 
process is to continue through the stepi> required 
for a Contract staff member, an Academic Senate 
member may be added to the team if requested by the 
Evaluatee. If the process is terminated, that 
concludes the evaluation procedures for the cycle. 

Peer involvement shall result in a written and dated record 
for the personnel file of the Evaluatee. 

The Immediate Supervisors are primary administrative 
representatives. Their evaluations shall require at least one 
(more if they deem necessary) classroom observation(s) in 
actual teaching situations (or assigned contract activities to 
the degree feasible). They shall file a written and dated 
report of each visit on the appropriate evaluation form A 
conference shall be held after each visit and the Evaluatee 
shall sign and date the evaluation form discussed, making any 
comments desired on the reverse side of the form prior to 
placement in the personnel file. The Immediate Supervisor ' 
shall make at least two (2) classroom visits each semester for 
Contract Evaluatees. 

Evaluation program activities shall normally conclude in the 
evaluation conference of the Evaluation Committee. Where 
appropriate, other levels of conferences may be held as 
determined by the administration. 
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6.4.9 Evaluation Conference of the Evaluation Committee shall 

Evalua tLn n ° bjeCtlv ? sources ° f Input, complete the Summary 
Evaluation on nppropr' ite forms, and summarize the 
observations 01 the Committee members and their group 

^ri U ! ta ? n ( ? r th6y may fil6 se P"ate evaluation forL}.. All 
such evaluations may be commented upon by the Evaluated in 
writing on the reverse side of the form. s 

6.4.10 ™ 6 ?^ luatl ° n sha ^ ^ initially completed, whenever 

I ^ J ?" 15 ( ° r d3te Sh ° wn on Schedule for 
FebrSa'rv Vb' (or | u JP le » ent «y Wil1 be P re P"ed prior to 

tecruary 28 (or date shown on the Schedule for Evaluation) fa- 
intern observations where facts substantially change and/or 

oJ e 5!scJplSv°rLr 1U r^ n lndlC3ted P°-iole Ch ?e?mina1^ns 
ur ujscipiinary recommendations. 

6 * 4 * 11 Sanu^v^S) 1 "^^ Eval ^ tion inference (normally prior to 
January 15), the Evaluation Committee shall determine the 
potential for employment for the following yearlnd anv 

wr?Mna ee wT?H ^ be reem P lo V ed shall be notified in 

writing, with reasons. 

6 ' 4 ' 12 Services l^YL™' 7 1 A * slstant Dean " Administrative 

services shall forward recommendations for reemployment and 
separate recommendation list, if applicable of 
non-reemployment. 



6.4.13 Prior 
o 



Prior to February 28. a supplementary list shall be forwarded 
?ermination?° mme ^ 00 th ° S6 ' lf * ny ' notlf ^ d ™ rWarded 



Non-Teaching Staff Members 

6.5.1 Non-teaching staff shall be evaluated as closely as feasible 
rat ina P r°" dUres follow ^ 'or teaching members! s 
rating sheets are not used, except in case of counselors. 

6.5.2 The Evaluation Committee shall be composed of the staff 
member's Immediate Supervisor; the Second Level Administrator 
Evalua?^ lnt Sh den JC P T ident (lf deslr « d >: Evaluate? and Peer 

n^on-teac^^ 

" S one C :o°nf:^c: n " teaChlng Sta " or 

6.5.3 During the initial Evaluation Conference (normally Dr ior to 
January 15). the Evaluation Committee shall determine the 
potential for employment for the following year and anv 
evaluatee who may not be reemployed shall be notified in 
writing, with reasons. 



llJSn * V*^ 25 ' the Assls tant Dean - Administrative 
Services shall forward recommendations for reemployment an d a 
separate recommendation list, if applicable e j;j JoynMMt and a 
non-reemployment . 



6.5.5 Prior 



It February 28. a supplementary list shall be forwarded 

Uri na t recommendat1 ^ °n those, if any. notified of 
terminat ion • « 

6.6 Schedule for Evaluation - An official schedule of due-dates «=h*il ho 
6 ' 7 ' 1 L t ^.J°sM^ 1 ^ s Shal1 th °" — 'or contract and 



ARTICLE 7.0 WORKLOAD 



7.1 



7.2 



idm?S«S?!LJ 0mmlt ^ u f Y CFA a PP°intees and an equal number of 

to Sect on 8 1 TH ^M f °I med t0 StUdy WSCH lss " es direcuy°related 
to Section 8.1.1 of this Agreement. When a proposal by the Committee 
has been approved by the District and ratified bv YrPA ™* Commltte< f 
will be included in the Bargaining Agreement * ' ^ pr ° p0sal 

It is mutually understood that the basis of the total worklo-d 
assignment is a 40-hour work week, inclusive of In the ob Rations 
of the unit member. Those obligations are inclusive but not » P(i 
to classroom time, preparation time, office hours deg 
Board establishes a full load for unit members as 15 lecture hours 
equivalent per semester. Load for assisted lab activities hal be 

activi^ CtUr H ?? U k " tHe Wlvalant. Load for unass istll !ab 
activities shall be .666 of lecture hour or eauivaion* r7„<* 

Idu C 9 M d foll«,I»B instructio^rare'a^^coope" ative U membGrS 

S S oc^r'n En9US S 3S , a S6COnd La W*9*. Vocational Nursing, 
Associate Degree Nursing, Psychiatric Technology, x-Ray Technoloav 
Cosmetology, Learning Skills Center, and Nursing AssStan? So^S' 
shall have a load of up to 30 hours of assigned time per week 2 67 
c ock hours of non-teaching duties are equivalent to one Injure hour 
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7.3 



7.4 



7.5 



7.7 



7.6 



7.9 



7.11 



Ax* 



fun ^ad ?:fa er gi?en S ^er a oect 9 "^" th ?" th&t considered 
District, the unit mLL^'s'^ad^wnrbf reduced' durf * °V he 
semesters, so that over a four L J, p! „ ? 5 during subsequent 
be 15 lecture hours or equivalent I« ^"J ' ^f^^rage load win 
subject to the provisions of Allele 8 • • Thls .^ lc ^ ^ 



1 . 1 
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If the Immediate Supervisor i«? imahi. 

teaching assignment*,!^ day classes the }/ ""J* member ' s 
evening classes in order to* A ' h h " "! » b « ~Y be assigned 

understood that the unit member involved win £ SJV UtUal * V 

the beginning of the reg^Ion^Je^J M^tS. 
Each full-time unit member is evnurt-o,* ^ , , 

on campus five (5) days per weX .n !' * mlnimun ' to be available 
as assigned, for purposes of assign ma " ,taln da ^V °"ice hours, 
informal advisory processes aSSlsting stents through formal and 

7.6 General Provisions 

S.s"denJ ror^ssocia-ion'ouslness^ be alI °" ed ^oci.Uon 

understood that suoh c], „ a y"oe rea^o^T 61 " " . *! iS 
load, as required, due to canoeliakTor contract^oad^sses™" 

7 - 10 \LV£ KSl.JMSi'E S^X"* ^.r* of ? regular 

employee has taught within the last six ? 3M ' ,lch that 

instructor, nnless agreed to bylhe uMt'^b.""" 3 f ° * «""-«^ 



saHsracToryTaecSptab?^! SL*^"?? 1 "* " «■»'"■ - 
and/or ^de^rencTto'in SrUcVe^vMuattons" 
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SLSSfiU? n \ Unit ambers from appropriate departments shall be 
responsible to participate as able in the selection process of 
full-t.me faculty. The composition of selection committees for 
full-time faculty shall be a minimum of two full-time faculty 
members, the Immediate Supervisor, and either the Dean of 
Instruction or the Dean of Students, as appropriate. 

7.12.1 Unit members shall be selected to serve on selection 
committees by a vote of their respective departmental 
colleagues. ' 

ARTICLE 8.0 CLASS SIZE 

8.1 Classes may be cancelled if enrollment is less than fifteen (15) 

S?;, Exceptions to this limit may be made at the discretion of 
the Administration. If class is cancelled due to insufficient 

3H^7 ent ' the Instructor "> a y be reossigned, within the following 
yuiaejines: 

8.1.1 Beginning with the Fall 1988 semester, the District shall 
attempt to not change any full-time member's regularly 
scheduled load once the semester registration cycle has begun 
unless agreed to by the unit member. Upon the third such ' 
reassignment, the matter shall be reviewed by the WSCH 
Committee named in Article 7.1, whose purpose shall be to 
study and make recommendations regarding past enrollment 

^ tt6 K n V nd sc ^ edu ling patterns within the Department where 
the third reassignment occurred. 

ARTICLE 9.0 WORK YEAR fStt also A° 2.) 

9,1 IK 1*^1*1 W ° rk Year ° n whlch sa2ar y ls based shall be 178 days, of 
which 175 days shall be days of instruction. The three remaining 
days shall be scheduled immediately prioi to the beginning of the 
Fall Semester. The first two days will be meeting days as scheduled 
by the District. The third day shall be a professional preparation 
day or in-service training day which offers Professional Growth 
credit. Unit members are required to spend the third day at their 
respective campus/center or other approved si-te-. 

9.2 The District and the Association shall mutually agree upon 
development and any modifications of the Academic Calendar. 

9.3 For all non-teaching staff hired after July 1, 1987, the District 
reserves the right to assign up to thirty (30) work days prior to the 
beginning of the Fall semester and up to two (2) days prior to the 
beginning of the Spring semester. The days shall be consecutive work 
Superv? mUtUaHy agreed to ^ the unit "ember and the Immediate 
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ARTICLE 10.0 CLASS SCHEDULE DEVELOPMENT 

10. I The Immediate Supervisor shall meet with division personnel with the 
objective of reaching common agreement on the coming semester 
assignments. While recommendations of all personnel will be 
- seriously considered, it is the Immediate Supervisor's responsibility 
to make the basic decisions insuring the most favorable schedule 
possible. In the event of irreconcilable differences of opinion a 
conference will be held with the Immediate Supervisor and Dean of 
Instruction. 



ARTICLE 11.0 CONSIDERATION FOR FILLING PART-TIME AND EXTRA PAY ASSIGNMENTS 

11.1 First consideration is to a continuing Unit Member who is rated 
satisfactory or higher. 

11.2 The continuing unit member is the one who was employed to teach the 
course part-time or for extra pay the last time it was offered in the 
site area within a three-semester limit. 

11.3 Second consideration is given to a Unit Member who has taught the 
course within the last three (3) semesters, if several Unit Members 
are eligible, the one judged the most qualified by the assigning 
supervisor will be selected. If several Unit Members are judged 
equally qualified by the assigning supervisor, departmental seniority 
will he the deciding factor. 

11.4 Third consideration is given to the candidate judged the most 
qualified member from the applicant pool by the supervisor assigning 
the course. 

11.5 In order to maintain the quality of education throughout the entire 
District: Division, Center, and Outreach Deans shall consult with an 
appropriate full-time faculty member or alternate, selected by each 
department by no later than October 1 of each Academic Year, in the 
selection of new part-time instructors. It is understood that the 
designated faculty member or alternate for each discipline will 
advise not only the Dean of her/his campus Division or Center, but 
also the Outreach Dean and, in some cases, the Dean of another Center 
if necessary-. This article shall apply to A.A./A.S. major track and 
general education courses only. 

If agreement upon a selection cannot be readied, then the final 
decision shall be made by the Dean of Instruction. 

11.6 In order to allow for flexibility both for the instructor and the 
benefit of the program, instructors with first consideration status 
may mutually agree with the Assigning Supervisor to substitute other 
class(es) for those normally taught for a one-semester period without 
losing their first consideration status for the vacated continuing 
class(es). In such cases, the employee taking the continuing 
class(es) will not gain first consideration for that class(es). Such 
employee shall be informed of this at the time of employment. Also, 
the Unit Member with first consideration status and the Supervisor 
assigning the course(s) (with the approval of the Dean of 

RIC 
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Instruction) may mutually aoree that ..^^ w , 

semester, not teach the ^e^and^m 1 re^Ms^ '?T T 

Beginning with the 1988 Summer Session, the followino fire 
consideration policy will aoolv as nar t *V*L 9 * st 

vacated or newWions become^ tZJnZl^ P ° sltio " s 

"- 7 - 1 SS L°;is r ^orror\Jgh: r COntinUin9 who is 

teLS°^ lnUln9 Unl J M ? mb6r is the one wh ° "as employed to 
^n^ne^sTtn^ela; s^er^sio^s^ ^ «~ 

JsrSuSrits^s *? g ^ ve ? to a unit Menber wh ° has tau ght 

several m the 2aSt three (3 > sumraer sessions. (If 

Si "embers are eligible, the one judged the most 

severa Ini? £V SSl9nln ? SU P ervls °r ""i be selected If 
several Unit Members are judged equally qualified bv the 

de S cld g ?nS 9 fa S c?:r rV r° r ' -nL?ity S Jne 

^mJ°f lde u ati0n 13 glven to the candidate judged the most 

assion n T*** fr ° m the a ™ Uc ™* P°°l by the supervisor 
assigning the course. 

iStS'StSrSS^vJlSn? 1 ^ 1 *! ° f 6dUCatlon throughout the 
oj-St an'app D ro V pri:?; ^^t^mr^a^LT^oeTor 511322 

SEl?" i J St - Cto -' 5^ un^rs ^d°t f ha W thn e e s r igna? d°" 
faculty member or alternate for each discipline wall advise 

TlL +l Y n h t Dea Z ° f her/hls campus DivisiSn or CenJer? bu? 

? e 1f l reaCh ^ t!? d ' in S ° me Cases ' ^e Dean or another 
Center if necessary. This article shall apply to A A /AS 
major track and general education courses only. *- A,/A - S - 

If agreement upon a- selection cannot be reached, then the 
final decision shall be made by the Dean of Instruction 

JlL 0 jS;i«; 3 i 2 ? W f ° r flexibilit y both for instructors and for 
the benefit of the program, instructors with first 
consideration status may mutually agree with the Assinnlnn 

SXSwS one S m tltUte °ther.cLss(es, for tS.!'2Sil!y 
taught for one (1) summer session without losing his/her first 
consideration status for the vacated continuing 9 ^ In 
such cases the employee taking the continuing class(es) will 
not gain first consideration for that class (el). Such 
ITs 0 ° y r„ S ? a2 i b K lnf ? rmed of this at the time of employment 
5 ' " nlt M f"ber with first consideration status and ?he 
Supervisor assigning the course (with the approval of the Dean 
of instruction) may mutually agree that the Unit Member ma? 
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teach such a course(s) shall S Si Al \ empl ° yee hired to 
employment that he/she win n J ln f ormed at the time of 
teaching such clashes ) *** B " n conside "tion status for 



ARTICLE 12.0 COMPENSATION 



12.1 



12.2 



Compensation - 6% for 1987-rr «; -a/** * , 

1989-90; a stipend of Si 500 for J l°l 1988 - 89 '' 5 3/4% f or 
upon completion of ?ne $ JhJrd yelr Im d d °f t0rat ? ; $1 ' 250 increment 
July 1, 1988) after reachino I 1' 7 ar stipulation commences 

maximum number of incre^en^ 9 RtfE^'l?^* 1 ™ VI ' ^ 

ffi-S«£ ^he a d d u?:? ed lU y^VZ sa-rL^rL-Sr" 6 ' 



ARTICLE 13. O 



13. 1 



ASSIGNMENTS W IT H STIPENDS (Article 13 shall take effect 

July 1, 1988) 



Assignments with stipends are those listed in &,.«■• , 

positions shall be posted before L ln Artl cle 13.2. such 

unit. The Positions sna?! be IwaSed ^tnT" ° therS ° utside the 
candidates. Load units f„r SoJI n u ^ most <J ,ia l*fied 
same manner as J 6onl for" an raculS* 5 S 311 be COm P uted in the 
Agreement, including the L« iS/Ji^^ffJoT 6 ™^ bY thls 
Spring Semester, the Head Zth o ? I , f °rmulas. In the 

^^^^^^r l r^" 5 load 
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Assigntsents and Compensation for duties described in Articl 

Assignment Compensation Ratio 

Head Coaches 

Baseball 5 5 ^ 

Basketball 5 [ 5% 

Cross Country 5 5% 

Football 10 ; 0% 

Softball 5 . 0% 

Tennis 5 0 ^ 

Track & Field 5 # 0 * 

VolleybaU J;g 

Assistant Coaches 

Baseball 2 ?% 

Basketball 2.7% 

Cross Country 2.7% 

Football 4 5* 

Softball 2 ; 7 J 

Tennis 2 7^ 

Track & Field 2 *7* 
Volleyball 

Intramural Director ^.0% 

l^tlTvTil 1 co " tra ? t s sha11 continue from year to year for 
as the unit member is recommended for re-hire. 

5olun?arny? S P ° Sltlons lis < ed above shall be filled 
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ARTICLE 14,0 INSURANCE BENEFITS 

14.1 Health Benefits - The Board Shall provide all unit members 

and their eligible dependents with a fully paid health insurance plan, 
including an annual routine physical examination benfit for the unit 
member and spouse. The carrier of the plan shall be Blue Cross and 
the specific coverage shall be Plan 365 Plus. Supplier of named plan 
to be determined by the District. 

14.2 Life Insurance The Board shall provide all unit members with 
fully paid decreasing term life insurance policies with the attendant 
coverage for eligible dependents. The carrier of the plans shall 

be: 1) Occidental Life Insurance Company of California, with the 
specific coverage being designated as CTA Plan 6 , and 2) Western Life 
Insurance Company with the specific coverage being Plan 3-2454 
Supplier of named plan to be determined by the District. 

14.3 Dental Insurance The Board shall provide all unit members 

and their eligible dependents with a fully paid dental plan including 
orthodontic coverage. The carrier of the plan shall be Delta Dental 
and the dental plan will be Group No. 7021-0205. Supplier of named 
plan to be determined by the District. 

14.4 Vision Insurance The Board shall provide all unity members 

and their eligible dependents with a fully paid vision care plan. The 
carrier of the plan shall be California Vision Service, and the specific 
coverage shall be Plan C. Supplier to be determined by the District. 

14.5 District Paid Health and Hospital Insurance Premiums for Retirees 
District paid continuance of the present health insurance plan for 
those who have completed ten (10) years of continuous servie and who 
retire between the ages of 55 and 65 until they reach their 65th 
birthday, as long as they are not covered by any other group plans 
paid by any other employer. 

Employees who don*t qualify for the District-paid plan can continue 
on the plan by making payments directly to the District. 

14.6 Extension of Blue Cross Coverage The extension of Blue Cross 
coverage to surviving spouse and dependents to be paid for by the 
spouse and dependents. 

14.7 Blue Cross Supplement to Medicare The extension of the present 
Blue Cross plan to incluse Group Blue Cross Supplement to Medicare 
after age 65 to be paid by the subsc riber . 
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ARTICLE 15 T Q GRIEVANCE PROCEDURE 

15.1 Purpose 

15,1 -1 SSL!??' 0 " °' , hlS P rocedur * i« to provide „ prompt and 
orderly means of resolving grievances at t ho lowest 
administrative level. 

15.2 Definitions 

15 2,1 ?hI? r Jh^r2T '! 8 f ° rmal ; WriUen • 1 »W»on by a grievant 
SEXISTS ?nL b A e g e ^m:n? lati ° n °' * """" ™« 

15 " 2 " 2 HiIiIm^S 13 * U ?i! menber advers - l Y affected by an alleged 
violation of a specific Article and Secfion of this Agreement. 

15 " 2 " 3 ?he d DistrU ?c Y «i n W 5 lch u th ? antral administrative of flc. of 
w^er S an d1prfng P re c ::ses bUS,ne3S - ^ *' ^ 

15.3 General Provisions 

15 ' 3 ' 1 V i ?v,J mp ° r iu nt that grievances be processed as rapidly as 

leve ih OU J h h ref0re ;, the , nUmber ° f ^ 'ndicateSarearh 
S L 8 5 considered as maximums, and every effort 

should be made to expedite -the process. The times spec fied 
however, may be extended by mutual written consent. 

15.3 2 If a grievance is not processed by the grievant in 
accordance with the time limits set forth in this 
article it shall be considered settled on the basis 
of the last decision rendered. 

15.3.3 J grievant may represent himself or chouse to have representa- 
tion it the grievant chooses not to be represented by the 
Association, the Association shall be informed of the decision 
and have the right to present in writing its views on the 
grievance at all levels of the procedure 

15.3.4 * nv record(s) Pertaining to a Form*! Level grievance 
Shan be Kept in a. file strata from grievant 's 
official District personnel Hie 

15. 35 Grievances of a similar or like nature may be joined an a 

single grievance by mutual agreement of the District and the 
.hssoc it* t j on . 

15.3.6 For purposes of fch.i S frotedW. the term: "Assistant Dean - 

Administrative Services' and "Super ii>tendent/Pre* «4ant- mean 
their respective designees. 
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15.4 Informal Level 



15,4.1 Within fifteen (15) days after the arlev.nt kn .» — 

rsasonacuy oe expected to have known of the pveni or condTtia-* 

:a„\he h %:ied?a e ? e 9 s levan ! e v*^' ^riS^rJii r 

SXgJa Srl^IS 6 Supervisor *° •«t«Pf to resolve the 
13.5 Formal Levels ' 
15.5.1 Level l 

,5 ' 5 ' , ' , \Ll h y* JJ 1 ™ 1 "** *» not resolved at the informal 

I * rlev « n * shall within ten (10) days, 
submit J formal, written grievance to the Assistant 
Dean - Administrative Services. 

15.5.1.2 The written Level 1 grievance statement shall 
include 

a. A description of the specific factual basis for 
the grievance, including names, dates, and 

^rgrie^ncr" 7 * C ° mpl ° te ttnd «»«™»»« of 

b. A listing of the Article or Section of the 
Agreement alleged to have been violated or 
misappl led; 

c. A written statement of the reasons why the Level 
1 resolution of the Immediate Supervisor is 
unacceptable to the grievant. 

d A listing of the specific remedies requested by 
'Che anevarvt. 1 

e. A request for a conference with the appropriate 
Immediate Supervisor. 



15*5. 1.3 The Assisstant Dean - Administrative Services shall 
hav e ten (10) days after receiving the grievance to 
render a written decision to the grievant. If the 
Assistant Dean-Adminis trative Services does not 
render a decision within the ten (10) day limit, or 
if the grievant is not satisfied with the decision, 
an appeal to the next level (Superintendent/ 
President) must be filed by the grievant within ten 
(10) days of the decision or within five (5) days 
when no decision was rendered within the ten (10) 
day time limit. 
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15. 5. 2 Level 2 



15.5.2.1 The appeal shall include a copy of the- original 

grievance the decision rendered at Level ? ? any 
and the reasnne f«f m~ i * °ny, 



15.5.2.? 



15.5.3 Level 3 
15.5.3. 1 



15.5.3.2 



15.5.3.3 



'.5.5.3.4 



and the reasons for the appeal. 

The Superintendent/President shall have ten ( 10) 
days after receiving the appeal to render a Hi ten 
decision to the grievant. If the Superintend^ \) 

i :i ?? y i im r: r lf +he 9rievant- i s not satisfied 
with the decision, the Association may submit the 
grievance to advisory arbitration within ten (10? 

? decisi ™ or within five (5 days when no 

dec sion was rendered within the ten ( o, day U e 



If the Association ef$cU to submit the grievance to 
adv sory arbitration, the arbitration shall oT 
conducted in accordance with the Voluntary 
Arbitration Rules of the America.. Arbitration 
Association (AAA; and the provisions of t h < 
procedure However, upon the mutual agreement of 
the District fl nd the Association, the arbTt™ ion 
may proceed under the Expedited Rules of the AAA? 

The arbitrator shall be selected from a list 

provided by the AAA by eliminating names until only 

SSlLT2? r *K*KS tls,! 10 ' -v. of r: C e r !^ n ra 

The decision of the arbitrator shall he based solely 
ev ? nce and *«"»~nY presentea at the 

hearing and upon the contents of the briefs 

IIS i rt>itr ^ or shall have no .power 4ro alter, amend 
nt f uh ^act from, or disregard any of the t^s 

hi, hJ, * Sr€ *T.& *>* Shalt det"er/nir)e only if there 
has been a violation of a provision(s) of rhis 
Agreement » n the respect alleged in tie grievance 

^ i a, V Wm b£ W,thoUt pOW * r or authorUy'to 

an act Lnh^U 0 !! f h r ^ ui f? d commissi of 

an act prohibited by law or u/KIcK is violative of 
•tne terms of this aoreement. 
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recommendation to the BoaJS °i*7 ri tten 

the decision shall be SSttid S Jl^A, CoplcS o£ 

Association, and the gJieSam D,strJ ^- the 

Other expenses sLn be borne bv'th^ AS °° Clat l0n ' 
ihem. orne °y th * Party incurring 



15.5.4 Level 4 
15.5.4.1 



15.5.4.2 



15.5.4..1 



The Board of Trust B h.n 
arbitrator's SSLStaSiL'S". 1 *'*? , 
meeting, provided at ],ki , I? T" r *9" li,r 
elapsed s!„ce recent 'oHhe decision** 5 h<,V ' 

implement the decision E£ . f V f e<Lld,! <<> 
discuss other n]terna?ivrL? ? "" h <he f* r ' '« «» 
whatever ..Kr"^^^-^."'^-^ 

"Mt?ng r wi?hl„ r t wentv ?£! 'dav^ "= '» 



ARTICLE Ifi.n SAFETY 

' 6 -' SP^W^^-^- * »nd ..ocatio, 

?ran£r,,,,„ n * rec-ror o, «», nuance? — °< 
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ARTTCtE 17.0 EFFECT OF AGREEMENT 
17.1 



17.2 



17.3 



«... ovSr i— '.rs'i.ss jEm-ws: s pror " lur " 

U.3.1 except in the event of legialattnn which mandates c h„nnr« in 

17, .V? not specif. calJy referred to or covered In this Agreement:.. 

17 3 5 eXr'pX":! ?hl h i? th % k - w ^foe or contemplation or 
cuner P*rry *t the time of negotiations; 

i 

ARTICLE 1R.0 SEPARABILITY AND SAVINGS 

in 1 If any provisions of this Agreement or any application of th.c 

^'fSn'^n^,^!' no, be o, " c "" th " eb ' -s^l 

:«.2 The parries shall meet- not l*t* r than thlrru / n/s\ -4 * . . 
W.'Uation to renegotiate the prXloJu? Jftic&P 
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ARTICLE if 9.0 PAST PRACTICES 



r^rlmin? the DIstrlct ^ bound by any 

requirement which is not express ly and explicitly stated in this 
Agreement. Specifically, but not exclusively, neither the 

ARTICLE 20.0 MAINTENANCE OF OPERATIONS 

20.1 It is recognized that the need fit Continued and uninterrupted 
operation of the District is of paramount importance Jfft there 
should be no interference with such operations. 

20.2 YCFA agrees thai neither YCFA . nor any person acting in its behalf 
mill CaU ? e : ■"*»»«'»«•■ engage in. sanction, nor will yo Txs ' 
members lake part in. at the request of YCFA. a strike , i n ,„ 
or a slow down, against the .District . or in he co^nd Jin,,!! J« 
report for duty, or willful absence rom his her/SuH^ of 

20.3 Kl2•^n.^^t^s t 4^!. ,lo, cause aerabers <° be - 

20. < Nothing contained in the Agreement Shall be construed to restrict or 
Um t the District in its right to seek and obtain such judicial 
re lef as it may be entitled to have under law for any v olat on of 
this or any other Article: and to take such action as it deems 

2r.5 Unit members shall not be entitled to any wages or benefits 

whatsoever, including, but not limited to. life insurance health 
insurance, vacations, wages, or any other compensation wnile enaaoed 
in any strike concerted failure to report for dut r ^ , 
absence from his/her duties of employment. willful 

ARTIC LE 21. Q DURATION OF AGREEMENT 

21.1 This Agreement shall become ef f active July I. 1987. and shall 

continue in full fotce a^ effect up to and including Juno 3^ , 9 q 0 

21 " ? February% !°mo SUCCeSSOr aflr *«- n * m " st ba *>Y no later fc h an 
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EXHIBIT A 



Public Employment Relations Board 
923 12th Street 
Sacramento, CA 95R14 

SUBJECT MODIFICATION OF VOLUNTARY RECOGNITION OF CERTIFICATED 

BARGAINING UNIT 

( 1 ) D ISTRICT 

Yuba Community College District 
70RR North Reale Road 
Marysville. CA 95901 

(2) EMPLOYEE ORGANIZATION 

Yuba College Faculty Association 
20«B North Beale Road 
Marysville. CA 95901 

(3) The Yuba Community College District Board of Trustees on M*y u, 1977 
voluntarily recognized the Yuba College Faculty Association as the 
exclusive representative of a unit composed of certificated 
employees. PERB was so notified In writing on May 24. 1977 
Subsequently, representatives of the District and the Association met 
and agreed to a more precise definition of the bargaining unit as 
follow, 

INCLUDED 



(a) all full-time instructors, librarian??, and .counselors; 

(b) ail instructors, librarians, and counselors whose contractual 
obligation equals or exceeds .60 full-time equivalent; 

(c) all currently employed instructors, librarians, and counselors who 
have completed at least a .10 full-time equivalent semester 
assignment during three (3) of the last six (6) semesters 

EXCLUDED: 

311 other employees of the district including hut not limited to the 
following- substitutes; summer session instructors, summer session 
librarians, and summer session counselors; Consultants, temporary 
employee* hired f*r leSs than a semester; and -those positions 
'identified by -the Boatd of Trustees an supervisory, management, or 
conf ident ial 
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EXHTBTTB. \ 



YUBA COMMUNITY COLLEGE DISTRICT 
SALARY SCHEDULE FOR FULL-TIME FACUUY 
SCHOOL YEAR 1987-88 



STEP 








1 


S22.788 


$23,951 


$25. 


2 


523,951 


$25, 116 


$26. 


3 


$25,116 


$26,275 


$27, 


4 


$26,275 


$27,435 


$28. 


5 


$27,435 


$28,600 


$29. 


6 


$28,600 


$29,763 


$30. 


7 


$29,763 


$30,923 


$32. 


8 


$30,923 


$32,088 


$33. 


9 


$32,080 


$33,249 


$34. 


1C 


$33,249 


$34 e 410 


$35. 


11 


$34,410 


$35,575 


$36. 


12 


$35,575 


$36,736 


$37. 


i a 


$36,736 


$37.fl95 


$39. 



I 


rv 


V 


VI 


116 


$26,275 


$27,435 


$28,000 


275 


$27,435 


$28,600 


$29,763 


435 


$28,600 


$29,763 


$30,923 


600 


$29,763 


$30,923 


$32.J88 


763 


$30,923 


$32,088 


$33,249 


923 


$32,088 


$33,249 


$34,410 


088 


$33,249 


$34,410 


$35,575 


249 


$34,410 


$35, 575 


$36,736 


410 


$35,575 


$36,736 


$37,895 


575 


$36,736 


$37,895 


S39.05B 


736 


$37,695 


$39,058 


$40,221 


895 


$39,058 


$40,221 


$41,390 


058 


$40,221 


$41,390 


$42,548 



EARNED DOCTORATE: $1500 WILL BE ADDED TO ANY STEP/CLASS ruSITION ON THE 
ABOVE SALARY SCKEKJLE FOR AN EARNED DOCTORATE 

CAREER INCREMENT: $1750 {ADOPTED BY GOVERNING BOARD 7/2/75): 

{ 1 ) AFTER THE COMPLETION OF THE THIRD YEAR AFTER REACHING PLACEMENT ON 

STEP 13, OF CLASS VT. A MAXIMUM OF THREE CAREER INCREMENTS MAY BF EARNED 
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EXHIBIT B.2 



YUBA COMMUNITY COLLEGE DISTRICT 
SALARY SCHEDULE FOR FULL-TIME FACULTY 
SCHOOL YEAR 1988-89 



STEP 


I 


II 


TTT 

AAA 




V 


VI 


1 


$24,098 


$25,328 


S2C.560 


$27,786 


$29,013 


$30,245 


2 


$25,328 


$26,560 


S27.78C 


$29,013 


$30,245 


$31,474 


3 


$26,560 


$27,786 


$29,013 


$30,245 


$31,474 


$32,701 


4 


$27,786 


$29,013 


$30,245 


$31,474 


$32,701 


S33.933 


5 


$29,013 


$30,245 


$31,474 


$32,701 


$33,933 


$35,161 


6 


$30,245 


$31,474 


$32,701 


$33,933 


$35,161 


$36,389 


7 


$31,474 


$32,701 


$33,933 


$35,161 


$36,389 


$37,621 


8 


$32,701 


$33,933 


$35,161 


$36,385 


$37,621 


$38,848 


9 


$33,933 


$35,161 


$36,389 


$37,621 


$38,848 


$40,074 


10 


$35,161 


$36,389 


$37,621 


$38,848 


$40,074 


$41,304 


11 


$36,38u 


$37,621 


$38,848 


$40,074 


$41,304 


$'>?.534 


12 


$37,621 


$38,848 


$40,074 


$41,304 


$42,534 


$43,770 


13 


$38,848 


$40,074 


$41,304 


$42,534 


$43,770 


$44,995 



EARNED DOCTORATE: $1500 WILL BE ADDED TO AW STEP/CLASS POSITION ON THE 
ABOVE SALARY SCHEDULE FOR AN EARNED DOCTORATE ^ 

CAREER INCREMan*: $1250 (ADOPTED BY GOVERNING BOARD 7/2/75) 

(1) AFTER THE COMPLETION OF THE THIRD YEAR AFTER REACHING PLACEMENT ON 

STEP 13 OF CLASS VI. A MAXIMlW OF THREE CAREER INCREMENTS MAY BE EARNED 



ERIC 



34 

41 



EXHIBIT B.3 



YUBA COMMUNITY COLLEGE DISTRICT 
SALARY SCHEDULE FOR FULL-TIME FACULTY 
SCHOOL YEAR 19fl<>-90 



STEP 


I 


II 


III 


rv 


V 


VI 


1 


$25,484 


$26 704 


COO /M3*J 

?*o,Q87 


$29,384 


$30,681 


$31,984 


2 


$26,784 


S28 Ofl7 


529, 384 


$30,681 


$31,984 


$33,284 


T 


$28,087 


529 3fld 


^on cot 


$31,984 


$33,284 


$34,581 


4 


$29,384 


cta cot 


$31 ,984 


$33,284 


$34,581 


$35,884 


5 


$30,681 


$31,984 


$33,284 


$34,58! 


$35,884 


$37,183 


6 


$31,984 


$33,284 


$34,582 


$35,884 


$37,183 


$38,481 


7 


$33,284 


$34,581 


$35,884 


$37,183 


$38,481 


$39,784 


8 


$34,581 


$35,884 


$37,183 


$38,481 


$39,784 


$41,082 


9 


$35,884 


$37,183 


$38,481 


$39,784 


$41,082 


$42,378 


10 


$37,183 


$38,481 


$39,784 


$41,082 


$42,378 


$43,679 


11 


$38,481 


$39,784 


$41,082 


$42,378 


$43,679 


$44,980 


12 


$39,784 


$41,082 


$42,378 


$43,679 


$44,980 


$46,287 


13 


$41,082 


$42,378 


$43,679 


$44,980 


$46,287 


$47,58? 



1.S 
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EXHIBIT C.I 



Step 
Experience 



1. 

2. 

3. 

4. 

5. 

6. 

7. 

6. 

9. 
10. 
11. 
12. 
13. 



YUBA COMMUNITY COLLEGE INSTRUCIOHAL SERVICE PROGRAM 
SALARY SCHEOULE - For Instructors of Evening Classes, 
Simmer Classes, or Employed a* Substitutes or Temporary Instructors 



CLASS 1 
Less then 



CLASS II 



BA ♦ 30 
Hourly Rate 
For 



"Won" 
Lecture Lecture 

$21.10 $ 14.07 
22.18 14.79 



BA ♦ 30 
or MA 
Hourly Rate 



School Year 1987-88 
CLASS 111 CLASS IV 



23.26 
24.33 
25.40 
26.48 
27.56 
28.63 
29.71 
30.79 
31.86 
32.94 
34.01 



15.51 
16.23 
16.94 
17.66 
18.38 
19.10 
19.82 
20.54 
21.25 
21.97 
22.68 



~To7 
Lecture 

S 22.18 
23.26 
24.33 
25.40 
26.48 
27.56 
28.63 
29.71 
30.79 
31.86 
32.94 
34.01 
35.09 



"Ron 
Lecture 

$ 14.79 

15.51 

16.23 

16.94 

17.66 

18.38 

19.10 

19.82 

20.54 

21.25 

21.97 

22.68 

23.41 



BA ♦ 45 
G. KA ♦ 15 
Hourly Rate 
" Ron" 



For 

Lecture Lecture 

S 23.26 s 15.51 

24.33 16.23 



BA ♦ 60 
or HA ♦ 30 
Hourly Rate 



CLASS V 



25.40 

26.48 

27.56 

28.63 

29.71 

30.79 

31.86 

32.94 

34.01 

35.09 

36.16 



16.94 

17.66 

18.38 

19.10 

19.82 

20.54 

21.25 

21.97 

22.68 

23.41 

24.12 



~To7 
Lecture 

$ 24.33 

25.40 

26.48 

27.56 

28.63 

29.71 

30.79 

31. d6 

32.94 

34.01 

35.09 

36.16 

37.24 



Hon 
Lecture 

S 16.23 

16.94 

17.66 

18.38 

19.10 

19.82 

20.54 

21.25 

21.97 

22.68 

23.41 

2'. 12 

24.84 



BTT7T 

or HA ♦ 45 
Hourly Rate 
For Hon 
Lecture Lecture 

S 25.40 $ 16.94 
26.48 17.66 



Ay*. 



CLASS VI 



BA ♦ 90 
or MA ♦ 60 
Hourly Rate 



27.56 
28.63 
29.71 
30.79 
31.86 
32.94 
34.01 
35.09 
36.16 
37.24 
38.32 



18.38 

19.10 

19.82 

20.54 

21.25 

21.97 

22.68 

23.41 

24.12 

24.84 

25.56 



~Tb7 
Lecture 

$ 26.48 

27.56 

28.63 

29.71 

30.79 

31.86 

32.94 

34.01 

35.09 

36.16 

37.24 

38.32 

39.40 



m — 

Lecture 
S 17.66 
18.38 
19.10 
19.82 
20.54 
21.25 
21.97 
22.68 
23.41 
24.12 
24.84 
25.56 
26.28 



EARNED DOCTORATE: S1.39 WILL BE ADOEO TO ANY STEP/CLASS POSITION ON THE ABOVE SALARY SCHEDULE FOR AN EARNED DOCTORATE . 



CAREER INCREMENT: S1.16 (ADOPTED BY GOVERNING BOARD 7/2/75): (1) AFTER COMPLETION OF THE THIRD YEAR AFTER REACHING 
PLACEMENT ON STEP 13 OF CLASS VI. A MAXIMUM OF THREE CAREER INCREMENTS MAY BE EARNED. 
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EXHIBIT C.2 



Step 
Experience 



1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 



rUBA COMMUNITY COLLEGE INSTRUCIONAL SERVICE PROGRAM 
SALARY SCHEDULE - For Instructors of Evening Classes, 
Summer Classes, or Employed as Substitutes or Temporary Instructors 



CLASS I 



Less than 
BA ♦ 30 
Hour ly Rate 
For 



Non 

Lecture Lecture 
S 22.31 S 14.88 
23.45 15.64 



24.59 
25.73 
26.86 
28.00 
29.14 
30.28 
31.42 
32.56 
33.69 
34.83 
35.97 



16.40 
17.16 
17.92 
18.68 
19.44 
20.20 
20.96 
21.72 
22.47 
23.23 
23.99 



School Year 1988-89 
CLASS II CLASS III CLASS IV 



BA ♦ 30 
or MA 
Hourly Rate 



For 



"Ron" 



BA * 45 
or MA ♦ 15 
Hourly Rate 
"Ron" 



For 



~M ♦ 60 
or MA ♦ 30 
Hourly Rate 
Tor Non 



CLASS V 
BA ♦ 75 
or MA ♦ 45 
Hourly Rate 
Ron" 



CLASS VI 



For 



BA ♦ 90 
or MA ♦ 60 
Hourly Rate 



Lecture Lecture Lecture Lecture Lecture Lecture Lecture Lecture 
S 23.45 S 15.64 S 24.59 S 16.40 S 25.73 S 17.16 S 26.86 S 17.92 



24.59 
25.73 
26.86 
28.00 
29.14 
30.28 
31.42 
32.56 
33.69 
34.83 
35.97 
37.11 



16.40 
17.16 
17.92 
18.68 
19.44 
20.20 
20.96 
21.72 
22.47 
23.23 
23.99 
24.75 



25.73 
26.86 
28.00 
29.14 
30.28 
31.42 
32.56 
33.69 
34.83 
35.97 
37.11 
38.24 



17.16 
17.92 
18.68 
19.44 
20.20 
20.96 
21.72 
22.47 
23.23 
23.99 
24.75 
25.51 



26.86 
28.00 
29.14 
30.28 
31.42 
32.56 
33.69 
34.83 
35.97 
37.11 
38.24 
39.38 



17.92 
18.68 
19.44 
20.20 
20.96 
21.72 
22.47 
23.23 
23.99 
24.75 
25.51 
26.27 



28.00 
29.14 
30.28 
31.42 
32.56 
33.69 
34.83 
35.97 
37.11 
38.24 
39.38 
40.53 



18.68 
19.44 
20.20 
20.96 
21.72 
22.47 
23.23 
23.99 
24.75 
25.51 
26.27 
27.03 



"Tor" 
Lecture 

S 28.00 

29.14 

30.28 

31.42 

32.56 

33.69 

34.83 

35.97 

37.11 

38.24 

39.38 

40.53 

41.66 



Non 

Lecture 
S 18.68 
19.44 

20.20 
20.96 
21.72 
22.47 
23.23 
23.99 
24.75 
25.51 
26.27 
27.03 
27.79 



EARNED DOCTORATE: S1.39 WILL BE ADDED TO ANY STF.P/CLASS POSITION ON THE ABOVE SALARY SCHEDULE FOR AN EARNED DOCTORATE. 

CAREER INCREMENT: $1.16 (ADOPTED BY GOVERNING BOARO 7/2/75): (1) AFTER COMPLETION OF THE THIRD YEAR AFTER REACHING 
PLACEMENT ON STEP 13 OF CLASS VI.. A MAXIMUM OF THREE CAREER INCREMENTS MAY BE EARNED. 
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EXHIBIT C.3 



Step 
Experience 



1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 



YUBA COMMUNITY COLLEGE 1NSTRUCI0NAL SERVICE PROGRAM 
SALARY SCHEOULE - For Instructors of Evening Classes, 
Summer Classes, or Employed as Substitutes or Temporary Instructors 



CLASS I 



Less than 
BA ♦ 30 
Hourly Rate 
For 



Hon 

Lecture Lecture 
S 23.60 J 15.74 
24.80 16.54 



CLASS 11 
BA ♦ 30 
or MA 
Hourly Rate 



School Year 1989-90 
CLASS 111 CLASS IV 



26.01 
27.21 
28.41 
29.61 
30.82 
32.02 
33.23 
34.43 
35.63 
36.84 
38.04 



17.35 
18. i5 
18.95 
19.75 
20.56 
21.36 
22.16 
22.96 
23.77 
24.57 
25.37 



Tor 
Lecture 

S 24.80 

26.01 

27.21 

28.41 

29.61 

30.82 

32.02 

33.23 

34.43 

35.63 

36.84 

30.04 

39.24 



Hon 
Lecture 

S 16.54 

17.35 

18.15 

18.95 

19.75 

20.56 

21.36 

22.16 

22.96 

23.77 

21.57 

25.37 

26.17 



BA ♦ 45 
or MA ♦ 15 
Hourly Rate 



~To7 
Lecture 

$ 26.01 

27.21 

28.41 

29.61 

30.82 

32.02 

33.23 

34.43 

35.63 

36.84 

38.04 

39.24 

40.44 



Hon 

Lecture 
S 17.35 
18.15 
18.95 
19.75 
20.56 
21.36 
22.16 
22.96 
23.77 
24.57 
25.37 
26.17 
26.97 



BA ♦ 60 
or MA ♦ 30 
Hourly Rate 



CLASS V 
BA ♦ 75 



CLASS VI 



Tor 
Lecture 

S 27.21 

28.41 

29.61 

30.82 

32.02 

33.23 

34.43 

35.63 

36.84 

3e.04 

39.24 

40.44 

41.65 



Non 
Lecture 

S 18.15 

18.95 

19.75 

20.56 

21.36 

22.16 

22.96 

23.77 

24.57 

25.37 

26.17 

26.97 

27.78 



or MA ♦ 45 
Hourly Rate 



"T5F 
Lecture 

S 28.41 

29.61 

30.82 

32.02 

33.23 

34.43 

35.63 

36.84 

38.04 

39.24 

40.44 

41.65 

42.86 



Won 

Lecture 
S 18.95 
19.75 
20.56 
21.36 
22.16 
22.96 
23.77 
24.57 
25.37 
26.17 
26.97 
27.78 
28.59 



BA ♦ 90 
or HA ♦ 60 
Hourly Rate 
For Hon 
Lecture Lecture 

S 29.61 S 19.75 



30.82 

32.02 

33.23 

34.43 

35.63 

36.84 

38.04 

39.24 

40.44 

41.65 

42.86 

44.06 



20.56 
21.36 
22.16 
22.96 
23.77 
24.57 
25.37 
26.17 
26.97 
27.78 
28.59 
29.39 



EARNED 00CT0RATE: $1.39 WILL BE ADDED TO ANY STEP/CLASS POSITION ON THE ABOVE SALARY SCHEDULE FOR AN EARNED DOCTORATE . 

CAREER INCREMENT: $1.16 (ADOPTED BY GOVERNING BOARD 7/2/75): " (1) AFTER COMPLETION OF THE THIRD YEAR AFTER REACHING 
PLACEMENT ON STEP 13 OF CLASS VI.' A MAXIMUM OF THREE CAREER INCREMENTS MAY BE EARNED. w«uuw» 
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SXHIBTTD 



Ays 



ii. 



(Definition) Retl 

IklGIBlLiTy E »«Pioyees» 

A " E «»Ployoo oust be » 

completed ten [ n CUrre nt member of th» u 

Unless shorter notifi . the Dist rict. 



n „ , separation from IZ Z un tnp 

n - Unless shorter notifi kl the D1 strict. 



1 Group healfh ; c °ntract- 

""'""«' e ™Sr {»':? Plan 3« „ 

B . Dy the District. • as Provided by a 



B 



0. 



~» district " P r °vided 

tne.r a, Wn expense. y P° n *>r«a dental and ••r 

P^rTic r !po?i n f ri T, Si,<ty ' five (65; year. ^ 

in Med, care. PlafIS J'.^"- ^he retiree must 

Should the retiro. »■ 



v. 



10 



49 



Ave 



hmi3 ^^ m ^^^ AFTER 

• ES AGE 55 THROUGH 60 

»• "Jsrible employees age 55 th u 

retirement aha n y " through fin «»> -*w 

contributing firTf^' <"">-th?rd ,,/S) St d.t. of 

nenbers in the ? ,? oth ""> employee anrt i DI " ,r 'o<-Pald r 
the rules .nS%e°uI , :r| ng h " lth «? far r"? <,n, '""V 
Oroup h , alt , nS reSPe "' V: --"t bJ - 

3 - Upon reaching age sl)f » u fl 

«• Should anv ret 'ret- d. 

insurance" programs at the h * * urviv, »« spouse may conn 

the ex P«nse of the spouse Continu * ^e 



RETIREES OVER THE AGE OF fi0 

1 . I? fK« * 



2 



If the employee a 
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